Postdoctoral Residency Admissions, Support, and Initial Placement Data
Date Program Tables are updated:

Does the program or institution require students, trainees, and/or staff

(faculty) to comply with specific policies or practices related to the Ves
institution’s affiliation or purpose? Such policies or practices may include, but —
are not limited to, admissions, hiring, retention policies, and/or requirements X No

for completion that express mission and values?




Postdoctoral Program Admissions

Briefly describe in narrative form important information to assist potential applicants in assessing
their likely fit with your program. This description must be consistent with the program’s policies on
intern selection and practicum and academic preparation requirements:

Applicants with a doctoral degree in professional psychology from an APA- or CPA-approved
graduate program and an APA-approved internship are considered. The program assumes that a solid
foundation of general clinical knowledge and skills has been established on entry into the program.
Expected knowledge includes a generic psychology core and a generic clinical core. Obtained through
course completion, it is also expected that residents arrive with an intermediate knowledge of brain-
behavior relationships and neuropsychological assessment techniques.

Acquired through practica training preferably with supervision by ABPP-CN board-certified
supervisors, expected skills on entry include general neuropsychological assessment skills, general
treatment and interventions skills, and effective basic communication and consultation skills. Basic
research skills as demonstrated by dissertation completion (identification of research questions, review
of relevant literature, design of research, execution of research, monitoring of progress, evaluation of
outcome, communication of results) are required. It is also expected that residents will arrive with
skills in teaching and supervision. Generally, only applicants who completed an internship that was at
least 50% neuropsychological training are considered.

Describe any other required minimum criteria used to screen applicants:

« Reference letters including student’s experiences and abilities.
e Candidate transcripts detailing completed coursework and training.
« Aninterview, either in-person or via Zoom, assessing a potential “fit” between candidate and

intern program.




Financial and Other Benefit Support for Upcoming Training Year*

Annual Stipend/Salary for Full-time Residents $61,428
Annual Stipend/Salary for Half-time Residents N/A
Program provides access to medical insurance for resident? XYes | No
If access to medical insurance is provided:

Trainee contribution to cost required? X Yes No
Coverage of family member(s) available? X Yes No
Coverage of legally married partner available? XYes No
Coverage of domestic partner available? X Yes No
Hours of Annual Paid Personal Time Off (PTO and/or Vacation) 160
Hours of Annual Paid Sick Leave 240







